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A Resolution To Call on the Office of Student Life to Pay Student Employees who participate in GROW Conversations
[bookmark: _4ouyjvhc9et3]


[bookmark: _ud3xnnfbyl7k]




[bookmark: _6nawmasdjpfj]Julian Yetsky (for himself) introduced the following resolution to the Student Affairs Committee where it passed. Then, to the Steering Committee where it passed, and to the floor where it passed/failed.
*	*	*

Whereas the Undergraduate Student Government represents all undergraduate students at The Ohio State University; and

Whereas at the start of the 2025-2026 academic year, Dining Services eliminated paid performance reviews for student employees because it required “significant administrative effort while providing limited additional value in supporting student development or operational effectiveness.”

Whereas Dining Services decided to lean on GROW (Guided Reflection on Work) Conversations under the Student Employment Experience (SEE) because they “have become well-established frameworks that provide meaningful structure for student learning, feedback, and professional development.”

Whereas GROW Conversations occur once a semester (during November and March) to “connect the experiences of student employees with their academic coursework and future career plans.” The GROW webpage doesn’t explicitly state whether these conversations are paid.[footnoteRef:1]  [1:  https://see.osu.edu/supervisors/seela-and-grow ] 


Whereas SEE supervisors are "encouraged," not required, to pay student employees to attend workshops under SEE.[footnoteRef:2] [2:  https://see.osu.edu/students/student-employee-faq ] 


Whereas when Dining Services promotes GROW conversations to their student employees, it’s unclear whether these conversations are paid or unpaid, thereby disincentivizing student employees from participating in them.[footnoteRef:3] [3:  Refer to Appendix A for exact wording] 


Whereas Dining Services has promoted leadership development workshops that are explicitly paid.[footnoteRef:4] [4:  Refer to Appendix B] 

Whereas it can seem unfair to eliminate paid performance reviews within Dining Services yet replace them with GROW Conversations marked by uncertainty about their compensation.

Whereas supervisors at Loyola University Maryland are expected to pay student employees one hour of paid shift time to participate in GROW Conversations.[footnoteRef:5] [5: https://www.loyola.edu/department/career-center/communities/faculty-administrators/loyolagrow.html ] 


Therefore, Let it Be Resolved that the Undergraduate Student Government supports GROW Conversations and compensating student employees with at least one hour of paid shift time for those who engage with them each semester. 

Let it Further Be Resolved that the Undergraduate Student Government calls on The Ohio State University Office of Student Life (and its various units that participate in SEE) to explicitly state that participation in GROW Conversations is paid.


Floor Vote:    Aye: ____ Nay: ____ Abstain: ____ Present: ____



_________________________________                  ________________________________
Jessica Asante-Tutu				      Terrell McCann
President					      Speaker of the 58th General Assembly



Date Adopted: _____________________ 	      Date Terminated: ___________________
